Bangor Grammar School

Entitlement Framework

Applications are invited from members of staff for a new post which carries the
responsibility, in conjunction with the Headmaster and the Academic Vice-Principal,
for the development and implementation of the Entitlement Framework. The post
carries with it the equivalent of two management points drawn from the dedicated
additional EF funding provided by the Department.

Job Specification
The successful applicant will be required to

e become familiar with all aspects of the EF, the Department’s expectations and
statutory obligations;

e analyse the School’s curriculum in the light of the EF;

e encourage and lead HoDs in their thinking about applied subjects;

e attend the regular meetings of the BLP and NDALC and liaise closely with the
appropriate staff in the other schools;

e liaise with SERC;

e ensure the School is creating adequate capacity to comply with all statutory EF
obligations by 2013;

e report regularly to the SMT.

Criteria
For the purposes of short-listing preference may be given to staff who

have some experience of curricular development;

have good organisational and communication skills;

have demonstrable ability to work productively in a team;
are able to work on their own initiative.

Applicants should write a letter to the Headmaster outlining how they meet the
criteria and deliver it to his office by 12 noon on Thursday 9 September 2010.



